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Created Tuesday, April 30, 2013
Updated Thursday, August 29, 2013

Page 1
4.1) Teacher Practice Rubric
Select a teacher practice rubric from the menu of State-approved rubrics to assess performance based on NYS Teaching Standards. If
your district has been granted a variance by NYSED through the variance process, select "district variance" from the menu.

The "Second Rubric" space is required for districts that have chosen an observation-only rubric (CLASS or NYSTCE) from the
State-approved list.
(Note: Any district may use multiple rubrics, as long as the same rubric(s) is used for all classroom teachers in a grade/subject across
the district.)
Danielson's Framework for Teaching

(No response)

4.2) Points Within Other Measures
State the number of points (if any) that will be assigned to each of the following measures, making sure that the points total 60. If you
are not using a particular measure, enter 0.
This APPR form only provides one space for assigning points within other measures for teachers. If your district/BOCES prefers to
assign points differently for different groups of teachers, enter the points assignment for one group of teachers below. For the other
group(s) of teachers, fill out copies of this form and upload as an attachment for review.
Is the following points assignment applicable to all teachers?
Yes

If you checked "no" above, fill in the group of teachers covered by the points assignment indicated immediately below (e.g.,
"probationary teachers"):
(No response)

Multiple (at least two) classroom observations by principal or other trained administrator, at least one of
which must be unannounced [at least 31 points]

60

One or more observation(s) by trained independent evaluators

0

Observations by trained in-school peer teachers

0

Feedback from students using State-approved survey tool

0

Feedback from parents/caregivers using State-approved survey tool

0
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Structured reviews of lesson plans, student portfolios and other teacher artifacts

0

If the above points assignment is not for "all teachers," fill out an additional copy of "Form 4.2: Points Within Other Measures" for
each group of teachers, label accordingly, and combine them into a single file, and upload as an attachment for review. Click here for a
downloadable copy of Form 4.2. (MS Word )
(No response)

4.3) Survey Tools (if applicable)
If you indicated above that 1 or more points will be assigned to feedback using a State-approved survey tool, please check the box
below:
(No response)

If the district plans to use one or more of the following surveys of P-12 students from the menu of State-approved surveys, please
check all that apply. If your district has been granted a variance by NYSED through the variance process, select "district variance"
from the menu. Note: As the State-approved survey lists are updated, this form will be updated with additional approved survey tools.
[SurveyTools.0] Tripod Early Elementary Student Perception Survey K-2

(No response)

[SurveyTools.1] Tripod Elementary Student Perception Survey 3-5

(No response)

[SurveyTools.2] Tripod Secondary Student Perception Survey

(No response)

[SurveyTools.3] District Variance

(No response)

4.4) Assurances
Please check all of the boxes below:
4.4) Assurances | Assure that all NYS Teaching Standards not addressed in classroom observations are
assessed at least once a year.

Checked

4.4) Assurances | Assure that the process for assigning points for the "other measures" subcomponent will
use the narrative HEDI descriptions described in the regulations to effectively differentiate educators'
performance in ways that improve student learning and instruction.

Checked

4.4) Assurances | Assure that it is possible for an educator to earn each point, including 0, for the "other
measures" subcomponent.

Checked

4.4) Assurances | Assure that the same rubric(s) is used for all classroom teachers in a grade/subject
across the district.

Checked

4.5) Process for Assigning Points and Determining HEDI Ratings
Describe the process for assigning points and determining HEDI ratings using the teacher practice rubric and/or any additional
instruments used in the district. Include, if applicable, the process for combining results of multiple "other measures" into a single
result for this subcomponent.
Domains 1-3:
For the two observations (3 for probationary) points will be given per component of the rubric on a scale of 0-4. A scale score will be
calculated for each observation by averaging the scores awarded on each of the 16 components that comprise domains 1,2 and 3.
Domain 4:
Page 2

A meeting will take place at the end of the year. At the meeting, an evaluator and the teacher will review artifacts. At this meeting,
components of domain 4 will be evaluated. Each component of the domain will recieve a score of 0-4. An average will be calculated
from the 6 components that comprise domain 4.
Overall Score Calculation:
The overall rubric score (out of 60 points) will be calculated by averaging the scale scores for each observation and the year end
evaluation. The final score will fall on a 0-4 scale which will be converted to 0-60 points using the attached conversion chart. When
needed, rounding will take place: HED will round to the nearest tenth. The rubric score listed is the minimum score necessary to
achieve the corresponding HEDI rating.

If you are using tables or other graphics to explain your process for assigning points and determining HEDI ratings, please clearly label
them, combine them into a single file, and upload that file here.
assets/survey-uploads/5091/149298-eka9yMJ855/3363647-Tioga CSD Other Measures 60 REVISED 11.26.12.docx

Describe the level of performance required for each of the HEDI rating categories, consistent with the narrative descriptions in the
regulations for the "other measures" subcomponent. Also describe how the points available within each HEDI category will be
assigned.
Highly Effective: Overall performance and results exceed NYS Teaching Standards.

See attached table.

Effective: Overall performance and results meet NYS Teaching Standards.

See attached table.

Developing: Overall performance and results need improvement in order to meet NYS Teaching
Standards.

See attached table.

Ineffective: Overall performance and results do not meet NYS Teaching Standards.

See attached table.

Provide the ranges for the 60-point scoring bands.
Highly Effective

59-60

Effective

57-58

Developing

50-56

Ineffective

0-49

4.6) Observations of Probationary Teachers
Enter the minimum number of observations of each type, making sure that the number of observations "by building principal or other
trained administrators" totals at least 2. If your APPR plan does not include a particular type of observation, enter 0 in that box.

By building principals or other trained administrators
4.6) Observations of Probationary Teachers | Formal/Long

3

4.6) Observations of Probationary Teachers | Informal/Short

0

4.6) Observations of Probationary Teachers | Enter Total

3

By trained in-school peer teachers or other trained reviewers
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Formal/Long

0

Informal/Short

0

Independent evaluators
Formal/Long

0

Informal/Short

0

Will formal/long observations of probationary teachers be done in person, by video, or both?
• In Person

Will informal/short observations of probationary teachers be done in person, by video, or both?
• Not Applicable

4.7) Observations of Tenured Teachers
Enter the minimum number of observations of each type, making sure that the number of observations "by building principal or other
trained administrators" totals at least 2. If your APPR plan does not include a particular type of observation, enter 0 in that box.

By building principals or other trained administrators
4.7) Observations of Tenured Teachers | Formal/Long

2

4.7) Observations of Tenured Teachers | Informal/Short

0

4.7) Observations of Tenured Teachers | Total

2

By trained in-school peer teachers or other trained reviewers
Formal/Long

0

Informal/Short

0

Independent evaluators
Formal/Long

0

Informal/Short

0

Will formal/long observations of tenured teachers be done in person, by video, or both?
• In Person
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Will informal/short observations of tenured teachers be done in person, by video, or both?
• Not Applicable
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